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Most PhD stodents (B8%) befleve their doctorate will postively impact ther carser
prospects,

PhD students ae almast equally moee (33%) and less (32%) likely 10 pursue a

research career after they started their PhD than before. with the majorty stating
scackermic (67%) retmarch or research within industry (64%) o 8 peobable carder path

The most commonly given mason for FhD students wanting 1o stay in academia &
greater interest in their subject of study (40%).

» Reasons for wanting to leave academia vary - the most commondy cited reason Is a

[ J
lack of work-1fe bolance {20%)
» PhD swdents are more confident ther degree s preparing them for an academic

msearch caredr (31%] than cre straddling both academia and industry (47%], of a
non-research career (3%

« They feel well tramed In analytical (83%], data |52%) and technical (71%] sklls, along
with preseating to specialst aucisnces (8 19) and writing for peer-reviewad joumals
164%)

They are less confident of ther tralning In managing people (265%), finding career
sativaction {26%), applying for funding [22%) and managing budgets (11%)

When considering fulure careers, PhD stodents are mare likely to do their own
research (64%) or attend careers workshops (76%) and networking events |60%) than
to discuss options with an institutional Carpers consultant {13%)
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Do PhD students think their degree will
improve their career prospects?

5% 2% 5o
88% of PhD students believe a
PhD will improve their career
prospects
One-sixth think this
improvement will be
‘dramatic’

| o
| “2 0 @® Not at all
@ Barely

® Somewhat
@ Substantially
@® Dramatically
@® Unsure

45%



Which career path will PhD students take

after graduation?

The majority want to go
into research, most
commonly academic
research

PhD students understand
their career prospects
are uncertain so many
paths are seen by them
as equally likely

Research in academia

Research in industry

Research within government or non-profit

Medical research

Non-research in academia Bl 9 15% 30%% 28% 304

Non-research in industry RS % 15% 27% 26% 3%

Non-research in government or non-profit &S

|
0% 25% 50% 75% 100%

B Verylikely B Likely M Neither likely nor unlikely B Unlikely B Very unlikely Unsure
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How hard do PhD students work?

40%

* Average PhD student 35%

works 47 hours per week  30%
* 50% more than average 24% -
full time undergraduate*  20%
* Only 3 hours less per
week than average staff A - I l 7% N
member** L 2_ =] = 2_0

Number of hours worked per week

11t020
21to 30
31to40
41 to 50
51to 60
61to70
71t0 80

Lessthan 11
More than 80

* HEPI and Advanced HE Annual Student Academic Experience Survey
**UCU, Workload Survey, 2016
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How much time do PhD students spend with
supervisors?

e Supervisors are responsible for
guiding PhD students through
their research project

 PhD students aren’t in cohorts,
they work as individuals

* They (or their funders) pay
tuition fees for supervision

® Lessthan an hour
@® Between one and three hours
@ More than three hours
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Has your supervisor, principal investigator or manager done any
of the following within the last 12 months?

What do supervisors
do?

e Supervisors can be the only point
of contact for PhD students, who
generally work alone

* Most give technical advice

Provided expert advice

Discussed your performance

Noted your achievements

Connected you to others
within or outside your field

Supported your wellbeing

Offered you training to support

72%

57%

50%

=
£

 Some provide wellbeing support i anon _35%
e Some offer broader advice Suonoieti youwiha -m
personal Issue "

around careers and development

Conducted a formal appraisal

Provided an example of
appropriate ethical codes

Requested your feedback on
their management of you

None of these
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Does the PhD affect wellbeing?

Have you ever sought help for anxiety or depression caused by
What is your experience of academia? PhD study?
Being very isolated. Being treated like a student who
doesn’t know what they're doing whilst simultaneously
being expected to behave like a member of staff in
terms of working hours, commitment and taking on
administrative/support roles that are beyond my studies.

Figure 12: Base; 523/526 Nature respondents,
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Reports of Bullying and Harassment

Have you experienced bullying during your PhD? Who bullied you?

® Yes ® Supervisor
@ Prefer not to say @® Peer
® No @ Other Staff
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Reports of Discrimination

Have you faced discrimination?

Type of discrimination faced by PhD students
29%

30%
25%
20%
® Yes 15%
® Prefernot to say 100
9:No 5%

0%

24%

15% 15%
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7 . /o
3%

Type of discrimination faced
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Do PhD students feel they can speak out
about bad experiences?

Do you feel able to speak about your experiences without negative
personal consequences?

A. Just those who have been bullied B. Including those who have not been bullied

® Yes ® Yes
@ Unsure @ Unsure
® No ® No
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Policy recommendations

PhD students earning a stipend should be included in NEST, the
government - backed workplace pension scheme

Institutions should provide supervisors with appropriate and regular
leadership training and training on giving careers advice.

Institutions should do more to ensure PhD students feel empowered to
speak out about challenging issues, either as individuals or as cohorts,
where there is a more systemic problem.

Funders should do more to ensure that their PhD students are given the
opportunity to raise concerns about bullying, harassment or
discrimination in a neutral environment, where claims can be

investigated impartially.

HESA should include careers information relevant to PhD students in its
Graduate outcomes data e.g. academic research as a career destination
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Concluding Reflections

Students Unions

on campus \

HR Departments

University staff
procedures

Student societies «——

Students

Student weIIbeing/

services

Staff wellbeing
services



