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Perceptions of value-for-money are at their highest 
since 2013. The increase over the past year is 
significant but does not yet represent a consistent trend.
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Quality of teaching, course content and facilities are 
driving perceptions of good value.
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As a contributing factor to strong value-for-money, 
teaching quality achieves its highest ratings for some 
time.
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Ratings of feedback on assessments are also very 
strong.
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Paid employment during term time has consolidated at 
very high levels. 
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Encouragingly, data from a new question shows 
students’ paid work challenges are often well supported 
by their institutions.

95%

29%

28%

27%

29%

36%

31%

37%

81%

17%

18%

20%

23%

24%

26%

32%

83%

19%

20%

21%

24%

26%

27%

32%

NET: Any of these reasons (multicode possible)

By providing information about my employment rights

By working with local employers to maximise opportunities and
support

By compressing the teaching timetable into fewer days

By advertising external employment opportunities

By helping me recognise the skills I have developed from part-time
work

Providing flexibility around assessment deadlines

Providing part-time job offers at the university

Ways in which institutions provide support around paid employment 

All Home International



Expectations are being met more often – suggesting 
students are expecting, and learning to balance, their 
paid employment workload.

49% 49%
51%

53% 52%
48% 48%

51%
48% 48%

45%
43%

28% 27%
25%

23% 22%
26%

13%
17%

19%
22%

26%
28%

12% 13% 13% 12% 13% 13%

27%

13%

15%

11%
9% 9% 9% 10% 11% 11%

8%
11%

16%

16%

13%

16%

0%

10%

20%

30%

40%

50%

60%

70%

2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025 2026

Experience compared to expectations

Better in some ways and worse in others It's been better It's been worse It's been exactly what I expected



Results suggest students are managing paid 
employment by further reducing time spent on 
independent study – potentially AI is playing a role here. 

Total study 

workload hours 

(in a typical 

week)

Timetabled 

hours attended

Independent 

study hours

Placements or 

fieldwork hours

2022 30.7 11.3 14.8 4.6

2023 33.4 13.4 14.5 5.6

2024 33.5 13.3 13.6 6.6

2025 30.8 13.1 11.6 6.2

2026 29.4 12.8 11.1 5.5



In keeping with the positive scores this year, a high 
proportion of students would make exactly the same 
choice again if given a second chance.
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In 2025, students with high levels of paid employment 
were a lot more likely to question their choice of 
entering HE – this is much less the case this year.  
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Students who have experience of being in local 
authority care are more likely to have changed course 
or institution than others.
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The majority of students who changed course or 
institution did not find the process difficult.
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Students are more comfortable expressing their views, 
even if others disagree, than ever before.
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A sense of belonging, peers being open minded, and 
lecturers encouraging debate all contribute to students 
feeling comfortable expressing their viewpoint…
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…whilst a lack of confidence in their public speaking 
skills was a common reason students feel 
uncomfortable expressing their viewpoints.
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Rural students are more likely to report that their 
experience was worse than expected.
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